Nomination for Class of 1980 Outreach and Representation Officer 
Stefanie Goebel
1. State you understand the list of 6 Class Officers Duties as outlined in the Class of 1980 By-Laws.

I have read and understand the list of 6 Class Officer Duties as outlined in the Class of 1980 By-Laws.

1. Why do you want to be the 1980 Class Outreach and Representation Officer?

As the first gender integrated class, I think our class is in a special position to be a role model for and lead the efforts of all classes to embrace diversity, inclusion and equity. As such, I welcome the opportunity to be a part of this process in our class, a process that produces the broadest possible understanding and fulfillment of diversity in representation. 
1. What is your vision for your 5-year term as the 1980 Class Outreach and Representation Officer?

First, I hope to fulfill the position’s stated requirement to ensure our Class Council considers representation in all aspects of its business; to include:
· Appointing Council members;
· Approving Committee leadership positions; and
· Approving Class functions and events

Second, I hope to encourage activities that will assist our class and class leadership 1) with embracing the ideals of diversity, inclusion and equity and 2) with seeking to fulfil these ideals in all we do. The goal is to arrive at a place where all class members feel not only included but the deepest possible sense of belonging.
Lastly, I hope to be able to work with other classes on these goals so that we can learn from one another.
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Stefanie E. Goebel 
Biography
Stefanie Goebel was in the first class of women to graduate from the U.S. Naval Academy in 1980.  She served for over twelve years as a General Unrestricted Line Officer (1100).  Her duty stations included Commander In Chief, U.S. Naval Forces Europe, VF-126 N.A.S. Miramar, PSD Naval Station Pearl Harbor and PSD Naval Station Guam.
Ms. Goebel has over 15 years experience developing and implementing leadership and mentoring programs for girls and women in both government and nonprofit organizations.  While on active duty, she led the tri-service Women Officer’s Professional Association (WOPA) in Hawaii, strengthening the group’s emphasis on professional development and networking.  In the mid-90’s she helped implement several leadership and networking workshops for high school girls through the American Association of University Women (AAUW) including a high school wide sexual harassment training.  In the late-90’s she created a small e-mentoring program that paired women cadets at two private military colleges with women graduates of the U.S. Naval Academy.  From 2002 to 2006 Ms. Goebel served as the program manager for the development of a leadership and mentoring program for high school girls with disabilities funded by the U.S. Department of Education.  Most recently, Ms. Goebel served as the Director of the AcademyWomen eMentor Leadership Program from 2007 until 2016 and remains on AcademyWomen’s Board.  AcademyWomen is a networking and professional development organization for current, future and former military women officers. Ms. Goebel also volunteers as the Western Region Chair for the newly formed U.S. Naval Academy Women’s Shared Interest Group (SIG) which provides regional networking and mentorship opportunities for women Naval Academy graduates through the creation of local SIG’s in locations worldwide.
Ms. Goebel holds an MA in National Security Affairs from the U.S. Naval Postgraduate School and an MA in Women’s Studies from the University of Arizona.










